






































































































































NEW SUFFOLK COMN SD Status Date: 10/11/2016 02:27 PM

Annual Professional Performance Review - Education Law §3012-d
Task 11. Additional Requirements (Principals) - Tasks 11.1-11.9

Page Last Modified: 10/11/2016

For guidance on additional requirements for principals, see NY SED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.
11.1) Assurances: Improvement Plans

Please check all of the boxes below.

H  Assure that the district/BOCES will formulate and commence implementation of a Principal |mprovement Plan (PIP) for al principals who
receive a Developing or I neffective rating by October 1 following the school year for which such principal's performance is being measured or as
soon as practicable thereafter.

B Assure that PIP plans developed and implemented by the superintendent or his’her designee, in the exercise of their pedagogical judgment, and
subject to collective bargaining to the extent required under article 14 of the Civil Service Law shall include: identification of needed areas of
improvement, atimeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate,
differentiated activities to support a principal's improvement in those areas.

11.2) Attachment: Principal Improvement Plan Forms
All PIP plans developed and implemented by the superintendent or his’her designee, in the exercise of his/her pedagogical judgment, must include:

1) identification of needed areas of improvement;

2) atimeline for achieving improvement;

3) the manner in which the improvement will be assessed; and, where appropriate,
4) differentiated activities to support a principal's improvement in those areas.

As arequired attachment to this APPR plan, upload the PIP forms that are used in the school district/BOCES.
PIP.docx

11.3) Assurance: Appeals
Please check the box below.

B Assure the district/BOCES has collectively bargained appeal procedures that are consistent with the regulations and that they provide for the
timely and expeditious resolution of an appeal.

11.4) Appeals

Pursuant to Education Law §3012-d, a principal may only challenge the following in an appeal to their district/BOCES:

(1) the substance of the annual professional performance review; which shall include the following:

(i) in the instance of a principal rated | neffective on the student performance category, but rated Highly Effective on the school visit category based on an
anomaly, as determined locally;

(2) the schoal district'syBOCES adherence to the standards and methodol ogies required for such reviews, pursuant to Education Law §3012-d; and

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school
district'ssBOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law 83012-d.

Describe the procedure for ensuring that appeals of annual performance evaluations will be handled in a timely
and expeditious way.

Upon receipt of the annual performance evaluation rating of ineffective or developing, a tenured principal may appeal by submitting awritten

appeal based on the grounds set forth in Education Law 3012 - d. to the evaluator within thirty calendar days of the receipt of the evaluation. Such
appeal must set forth the grounds (s) for the appeal, and may include student performance data or other information selected by the appellant. Upon
receipt of the appeal, the evaluator must provide awritten decision within thirty calendar days. Such decision must be responsive to the specific
reason(s) or evidence set forth by the principal making the appeal. address the reason(s) for the evaluation, and the other information contained in the
appeal. Upon receipt of the decision, the appellant may submit an appeal to the Board of Education within thirty calendar days. The Board must render
its decision within thirty calendar days of its receipt of the appeal, and its decision isfinal and binding.

11.5) Assurance: Evaluators
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